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 WWomen
« Undergraduate

e 21%
e Graduate
e 20%

« Underrepresented
* Undergraduate

e 3%
« Graduate UNIVERSITY.
e 3% COMPUTER SCIENCE

PURDUE

UNIVERSITY




« Tapia » Grace Hopper

« September 18™-21%t; San Diego, *  October 1%t — 5t Orlando
CA California
5 Students 16 Computer Science WWomen
* 1 Graduate Student » 3 Graduate Students
« 1 Senior « 7 Seniors
e 1 Junior e 6 Juniors

« 1 Sophomore
* 1 Freshmen

PURDUE

UNIVERSITY




» Navigating the Career Fair
» Professional dress
* Conversation do’s and don’ts
« Creating a plan for fair

« Offer Evaluation and Negotiation
« Understanding how to evaluate an offer
« Understanding negotiations
» How to consider all values

PURDUE

UNIVERSITY




« Meet Ups for minority populations
* \Women
 Historically underrepresented populations

* Once a month

 Food k

* Brave Space

PURDUE

UNIVERSITY




DIVERSITY INITIATIVES

« Meet Ups for URM students
« Once a month
« Food off campus
* Support systems

PURDUE

UNIVERSITY




» George Washington High School
* Indianapolis, IN
« September 12t
*Merrillville High School
« Merrillville, IN
« September 30t

PURDUE

UNIVERSITY




IIIIIIE I(-1 OUTREACH FOR COMPUTER SCIENCE
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